POLICIES AND PROCEDURES

Massachusetts General Hospital

Policy: Minors Visiting Research Space


1. Rationale

1.1. It is MGH policy to control access to MGH research facilities and laboratories in order to protect the quality of work being performed and to maintain the safest possible work environment for scientists, employees and visitors.

1.2. The presence of minors in potentially hazardous research areas may contribute to unsafe conditions when workers in the area must split their attention between the minor and work at hand. 

1.3. Research laboratories can be dangerous areas for individuals who are unfamiliar with materials, equipment and operations located there. This is especially true for children who, because of their smaller body mass, developing immune and neurological systems, inexperience in laboratory environments and naturally inquisitive natures, are at particular risk.

2. Policy

2.1. Unsupervised Minors

2.1.1. No unsupervised minor may be present in any research work area; including laboratories, office areas, break areas, conference rooms, libraries, etc. 

2.2. Supervised Minors 

2.2.1. Minors between the age of 10 and 15 who are part of an approved educational program (such as summer internship or the Timilty Partnership) may be allowed entry to a research space in which potentially hazardous conditions exist if s/he has received applicable training, is familiar with the use of applicable protective equipment and has adult supervision. 

2.2.2. Minors between the age of 10 and 15 may enter certain research areas as part of a prescheduled tour arranged and supervised by a responsible member of the MGH research faculty.

2.2.3. Supervised minors are allowed in office areas immediately adjacent to laboratory areas, unless access to the office area is through an otherwise restricted area. 

3. This policy is applicable to any area owned or leased by or for the Massachusetts General Hospital, and includes (but is not limited to) laboratories, animal facilities, animal procedure rooms, clinical research laboratories and examination/procedure areas for clinical research or clinical trials.

4. Procedures

4.1. Principal Investigators, Program Directors and Center Directors are responsible for enforcing this policy within their areas of responsibility.

4.2. Depending on the seriousness of the incident, hospital employees and appointees to the professional staff who violate this policy may be subject to disciplinary action in accordance with Human Resources policies or Medical Staff Bylaws, Rules and Regulations.

4.3.  Minors who are subjects in approved research projects are exempt from this policy. However, it is preferred that subjects be accompanied by a responsible adult when in research areas.

5. Back Up Child Day Care

5.1. Employees who have a compelling reason to bring a minor to work (such as school snow day, ill baby sitter, etc.) may contact the MGH Emergency Day Care Center on the Main Campus. The services of this Center exist as an on-campus resource available to employees, at the employee’s expense.

5.2. Employees may also contact Parents in a Pinch (www.parentsinapinch.com/public/) with whom MGH maintains a corporate membership. Individual services are provided at the employee’s expense.
6. Definitions

6.1. Minors, for the purpose of this policy, refers to individuals under the age of 15.

6.2. Human subjects are living individuals from whom a researcher obtains identifiable or unidentifiable private information through intervention or interaction.

6.3. Potentially hazardous conditions include, but are not limited to, the presence of hazardous chemicals, biological agents, radioactive materials, radiation generating devices, noise above 84 decibels, lasers, very hot (+950 F ) or very cold (-400F) areas, high voltage, machinery and shop equipment.
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